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The Ukrainian National Association Forum

UNA Q&A: I have life insurance
through my job, so why do I need more?
Among the fringe benefits offered by
employers, such as health insurance, contributions to retirement plans and paid
leave, a relatively new addition to the benefits package has become increasingly popular: term life insurance.
With group-term life policies, an
employer is able to purchase term life
insurance policies for an entire group of
employees, getting a group discount; therefore, the cost per policy is low. Employees
like the term life insurance benefit since, at
no cost to themselves, they receive basic
life insurance coverage.
Although group-term life insurance is a
great employer-provided benefit, there is
some risk in the complacency that comes
with having this type of coverage. A number of drawbacks need to be considered.
First among these drawbacks is that you
can benefit from this type of coverage only
for as long as you are with the employer. If
you are fired or laid off or downsized or quit,
you will lose this benefit. As anyone who has
suddenly and unexpectedly found themselves out of a job, among the items furthest
down on your to-do list will be to research

and purchase a new life insurance policy.
Not only will you not have the time, incurring a new expense will be counter-intuitive.
So during a period when your family is
already vulnerable due to reduced income,
they are also made even more vulnerable by
reduced protection. A way to avoid this risk
is to own a life insurance policy in addition
to the one offered by your employer.
Another drawback to employer-sponsored group-term life insurance is that the
policy usually covers only you, and does
not cover your spouse. In the event of your
death, your employer-provided group-term
policy will pay out for the support of your
spouse and family. However, unless your
spouse also has insurance that pays out to
you, then your family really is only half protected. To protect your family fully, an individual policy would still need to be purchased that covers your spouse and then
pays out to you.
The amount of the policy can also be a
drawback. Although the conditions of the
life insurance policies offered by employers
will differ somewhat, chances are high that
the group-term life insurance policy is for
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a digital newspaper, and the UNA’s competitive insurance and annuity products.
In Newark, the district’s UNA activists
organized a coffee hour after Sunday liturgy on May 5 at St. John Ukrainian Catholic
Church. Several professional insurance
agents and branch representatives were
present to meet with the community and
promote UNA products: Maria Drich, Stefko
Woch, Stephan Welhasch, Oksana Trytjak
and Michael and Nancy Bohdan.

no more than $50,000, and often for a
lower amount. Although some companies
offer executives a more generous life insurance policy as an employee benefit, for the
vast majority of employees who receive
group-term coverage through their
employer, there is a ceiling of $50,000.
The reason for the $50,000 limit is simple: according to the IRS, for amounts over
$50,000, the employee would need to
report the premium payment as a form of
income and then would be required to pay
Social Security and Medicare taxes on the
amount. The employees would probably
turn to an employer’s human resources
department to help calculate the premium
payments for each employee’s policy – a
large hassle to be sure. This extra step is a
strong incentive for an employer to not go
over the $50,000 limit and most employers
are willing to stay under the IRS cap.
For your family, however, $50,000 is
hardly enough to replace years of potential
lost income. This limit is one of the largest
dangers of the false sense of complacency
that often comes with employer-sponsored
policies. If you have family responsibilities,
especially if you are the primary wage
earner, then the amount of additional coverage that you should purchase privately
must more accurately reflect the genuine
needs of your family for income replacement.
Yet another drawback is that this fringe
benefit is discretionary by nature. An
employer is not required to offer this benefit, and may eliminate it at any time. If this
were to happen a few years before you
retire, you then could be too old to get a
reasonably priced term life policy to protect your spouse and family through
20-plus years of retirement.
Now let us assume that you remain with

this employer until you retire at age 66 or
67 and your employer did not cancel this
benefit. Upon your happy retirement, your
group-term policy will still end, and then
you will still face approximately 20 years of
retirement without additional protection
for your spouse and family.
However, if at age 35 you had purchased
one of the UNA’s most popular policies, the
P-20 whole life, then you would have finished paying this policy at age 55. When
you retired 10 to 12 years later, you would
still be covered under the paid-up P-20.
With a life insurance policy in effect
after you retire, while you are protected in
case of early or unexpected death, assuming that you live for many more years, then
your heirs can receive the insurance benefit tax-free – an excellent way to pass along
an inheritance.
A final thought as to drawbacks to
employer-provided group-term life insurance policies. Although your employer may
offer this benefit, if you did not provide
authorization and paperwork, you, in fact,
may not be enrolled at all and may not have
this benefit. Check with your employer’s
human resources staff to confirm that you
are included.
With more than a century of service as a
fraternal benefit society, the UNA continues
to live by its motto: The UNA and the
Community: Partners for Life. To find out
more about how UNA products can help
you, contact the UNA Home Office at 1-800253-9862, the UNA sales staff directly at
1-888-538-2833 or find your local UNA
branch secretary through the UNA website
at www.ukrainiannationalassociation.org.
Find the full series of “Insurance Matters”
articles on Facebook.com/Ukrainian
National Association or on our website
under the “Latest News” link.

The UNA reaches out to our communities

PARSIPPANY, N.J. – Two community outreach events were recently organized by
the Northern New Jersey District
Committee to promote the many new
developments at the Ukrainian National
Association, such as the upcoming seventh
annual Ukrainian Cultural Festival at the
UNA’s Soyuzivka Heritage Center, The
Ukrainian Weekly’s step toward producing

At the UNA information table during the St. Thomas Sunday pilgrimage at the Ukrainian
Orthodox Metropolia Center (from left) are: Lubomira Szeremeta, UNA Auditor Wasyl
Szeremeta, Maria Oscislawski and UNA Second Vice-President Eugene Oscislawski.

At St. John Ukrainian Catholic Church in Newark, N.J., (from left) are: the Rev. Leonid
Malkov, pastor; Ksenia Hapij, St. John’s Church office administrator; and Yuriy
Symczyk, Northern New Jersey District Committee chairman. The UNA donated funds
in support of a parish project to purchase talking wristwatches for the blind.

It was decided by the district that any
money raised from the coffee hour would
be donated to the St. John’s Charitable
Fund, which has been able to help many
less fortunate people in Ukraine. For example, in the past, wheelchairs were purchased here in the U.S. and shipped to
Ukraine to help handicapped people. The
current project is the purchase of talking
wristwatches for the blind.
Through the coffee and cake sold, $250
was raised; the UNA’s charitable arm, the
Ukrainian National Foundation, matched

that amount for a total of $500 donated
toward this worthy cause.
On May 11-12 in South Bound Brook,
UNA Second Vice-President Eugene
Oscislawski and his wife, Maria, as well as
Mr. and Mrs. Bohdan were present for the
Providna Nedilia (St. Thomas Sunday) pilgrimage. They provided information about
the UNA, its two newspapers, Svoboda and
The Ukrainian Weekly, and Soyuzivka.
In both Newark and Sounth Bound
Brook, the UNA sponsored a raffle for all in
attendance.

